David Singer
Enterprises, Inc.
Presents




What the Power Boost
Program Addresses

The Power Boost Program
addresses two zones of practice:

e The first Is how to be able to

delegate to others and free yourself
up, and...

e The second Is the ability to stay In
the future and lead the team on
actively continuing expansion!




First, Let's Look at Wny:

e Doctors dornit always implement.

e Doctors have difficulty reaching
their goals.

e Doctors feel overwhelmed.




1. In order to implement and to expand you
need to be able to delegate more things and
be excited about implementing new things.

2. If you feel you already have too much to do

or are overwhelmed, you will not implement
new things.

3. Your attention can become focused on the
matters at hand or from the past, thereby
limiting your abllity to implement new
things learned.




4. To expand an activity and to accomplish

your goals, you have to be operating In
the future.

5. People tend to get overwhelmed when
they have too many things to do. The

more you free up your attention from the

past and present, the greater the chance
you have of taking on more

responsibilities and achieving your goals.




6. When you do not have your attention stuck on
the past or on present dayto-day activities, the
more willing you will be to seek out the better
and more efficient ways of doing things. Yoll
become more professional generally, and you
will expand the practice overall.

. With this program, through two separate
procedures, you will learn how to free your
attention from the past and the present and
regain your enthusiasm for the future and
have a willingness to implement and expand
your practice to the next level.




Whny Doctors Attract

the Wrong Staff
e To attract the right staff and to select the right
person, you need to know what to look for. This
sounds simple; however, during the Power Boost
Program you will find out the information you

never knew that will make the difference on how
to select the right person. Remember, it is often
better to have no one on the job than the wrong
one.

In putting together your team, you will also be
recelving over 350 pages of the best manuals on
CD to train an insurance assistant, a receptionist
and an associate doctor.




Hats Included with the Program

* Reception Hat- 113 pages

e |Insurance Hat- 118 pages

* Assoclate Doctor Hat- 142 pages




[ne Power
S00Sst Program
e Worried
e Bored

* Not Implementing
* Not enthusiastic
e | 0SSes

o Effort




After the Power Boost Program
* Enthusiastic

e Looking at the future
o Statistics up

* WIinning

* Not worried

e Implementing

e Achieving your goals




The Answer:

PoOwer

500st Program!?

A tool you can use forever!




Graham Payne
Speaker and Consultant

Dear Clients:

| want to say something about this program to bettecommunicate
what it does. To begin with, this is not some ordiry consulting
program, and to even limit it to the field of busiress would bea
gross underestimation of what this program can dodr any
individual.

The program removes a major barrier to a persoins creative
abilities in all areas of life. It will answer quesions as to vy
successful people can begin to get attacked and fbm differe nt
directions at high points of their career. It will explain why people
sometimes get bored with what they are doing and mdind it
challenging anymore.




The program will give you answers to these and mangther situations
and will give you solutions to them.

| have been delivering this program since 1998 witincredible results. For
some, they made a lot of money immediately, otheg®t back into
production in a big way, others were able to achievtheir goalsand
dreams, some greatly improved their relationship vith their spouse, some
resolved major issues they had in life in generadnd some findly got into
a game they had always wanted to play.

The Power Boost Program gives you tools that you nause for therest of
your life. It will take you out of mystery as to why a person sbps creating.
You will also understand why people sometimes sakdt good peofe are
hard to find. Not only will this program show you that this is not true, it
will also show you what you have to do in order tget good peoje.

It is our pleasure delivering the Power Boost Progam, and we hpe you
take advantage of this powerful technology.

Sincerely, Graham Payne




This program Is a rmust for anyone tnat nas
experienced any of tne following pnenomena:
1. You have staff that are not efficient.

2. You have a hard time finding people
as enthusiastic about what you do as

you are.

3. You hold onto staff you would rather
get rid of for fear of having to find
and train someone new.

4. You, yourself, lack enthusiasm for
expansion or for what you are doing.




5. You feel you lack the expertise to run
a large business.

. You feel trapped within your
business.

. You cannot delegate so things actually
get done.

. You are unable to liberate your own
ability to think, plan and implement a
better future.




These are just some of the

areas that the Power Boost
Program can help you with.
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This program was unbelievable! It has given me
the data to unlock the power we once had. This

Information was so useful, and the understanding
| now have to assure the stats continue to rise Wil

be in place when | finish the steps | have obtained
with this program.

-Larry Berg




In doing this program, | finally handled my long-
standing difficulties on organization. | realizedthat |
had actually gone offpurpose many years ago, which
was a turning point in my Chiropractic career. Nowthat
| have spotted that, | am back on track and know tiat |
can make the changes | need to make to get my prao
more successful. This program also helped me see iyl

past decisions, which were still influencing me ufm now.
now have a brand new opportunity to create the
practice that | want with the tools that | learnedon the
orogram.

Thank you to DSE and Graham Payne for putting this
program together and for LRH for creating

the administrative tech.

-Carol Fischer, DC




In this program, Alejandro and | were looking for tools

to gain contro

| over our practice. Not only to baable to

manage the administration and staff but also acque
some insight as to how to take our practice to theext

level.

Graham, thank you for explaining how to assess and
organize our business in a way that empowers us to

efficiently anc

effectively take control. Althoughthese

newfound tec
powerful they

Nniques seem so simple, it is amazingva
can be in targeting weaknesses and

stagnation within a business.

Thank you,

-Kelsey Fernandez, L. Ac.




| have seen this material many times. However,

there were a few very important steps that | had
overlooked. These 2 or 3 things are all that | neke
to be able to continue my expansion and go
through the roof with the stats and my personal
freedom as a result.

-Chad Cohoon, DC




After this weekend | have a better understanding
of what to do at different conditions. | know how
to get staff more responsible. | found one of my
big weaknesses and was being able to handle it. |
have a better understanding of how to make

things happen and how | am responsible for
them. | am excited for the changes that are going
to occur and where we area going to go.

-Chad Steskal, DC




The Power Boost Program was phenomenal.
There wasrit one person around me that didit

have wins and realizations. | strongly believe
that this program is vital to the success and
growth of any business!

Graham did an awesome job with a great mix of
reality (stories) and tech.

Thank you,

-Jill Howe, DC




Looking back, | can see why it was so hard to
reach many of my higher goals. Missing the
steps of the conditions made my practice a
constant struggle and rollercoaster ride. | can
now see and feel able to implement the tech at
each condition, especially affluence and power. |

am looking forward to an exciting upcoming
week and year.

Thank you,

-Doug Kempton, DC
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Dr. Carol Fiscn

Before After

e Net Income $4,000 per * In 4 weeks— net income
month. $10,000 per month.

e Worry and stress. e In 4 weeks—20% increase

e Relationships struggling. In Visits per week.

* Not implementing.  More enthusiasm.
e Slow to do things. e Great relationship with
« Worried about the future. husband and children.
 New patients 23 per week. ¢ Implementing faster and
completing actions.
e Confident and in control.
 New patients #9 per week.




Dr Chad Cohnooris Statistics:

Before After

750 visits/week.  In 4 weeks- 824 visits.

* 80% kept e In 7 days- 90% kept
appointments. appointments.

o At full capacity.  Unlimited capacity.

» Good staff. » Great staff.

e 16 new patients per < In 4 weeks- 23 new
week. patients per week.

e Good control of ~ull control of
practice. oractice.




Dr. Jill Howe/ Mr. Larry Berg

Before

» 144 visits per week.

* Finances out of control.

» Stuck with two off purpose staff

After

* One day later—171 Visits.
* In 4 weeks— 180 visits.

» Stable.

members who did not implement. « Plenty of marketing.

 Barriers.

» Fearful of the future.

* Not implementing and not on
purpose.

* Not excited, apathetic about
practice.

* Billing not as effective as we
wished.

» Almost all barriers removed.

» Confronting & handling finances.

 Old staff resigned the day we
implemented one thing Graham had
us do.

* We are getting new, on purpose peoplé
to replace them.

* Not worried at all.

* On purpose, implementing, following
through all the way.

» Excited and enthusiastic.

 Discovered $50,000 of unbilled
revenue.




FHow do yow sigm wm fon thns pnaghani?

» Contact David Singer Enterprises at
1-800-326-1797 and ask to speak with
your Executive Services Consultant.

» At your next seminar, ask to speak to
your Executive Services Consultant to
receive an in-depth consultation.
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